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I go to lots of conferences and honestly this was one

of the best I've been to. GlE‘ J [ e

_because we've walked in your shoes



https://madworldsummit.com/

The topics on the agenda were
really relevant to the challenges
| think most organisations are
facing. It was great to hear from
speakers with such good insight
and experience.

Georgina Reeves-Saad, PYYIIIT
British Council @® COUNCIL
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The MADworld summit 2024 was really incredible..l think this was my favourite yet! Well done on putting together such a vibrant, Nicola Eccles, On Wellbeing
informative and thought provoking day. Both Dom and | felt that the breakfast briefing was a huge success. The participants
were engaged and seemed to take a lot of ideas from the session, based on subsequent conversations | had that day. % On Wellbeing
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https://makeadifference.media/mental/onebright-employers-must-think-about-specialist-pathways-for-employees-that-need-more-personalised-mental-health-support/
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https://makeadifference.media/mental/8-profile-interviews-with-this-years-mad-world-festival-speakers/
https://makeadifference.media/mental/mad-world-legal-summit-we-are-at-a-crucial-point-where-we-need-to-turn-the-discussion-about-mental-health-into-tangible-action/
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Our media and events

FOR ALL MEDIA AND EVENT ENQUIRIES EMAIL

FRANCIS BARHAM -

YN,

make a difference

workplace culture / employee health / wellbeing

The UK's leading B2B digital media
channel for Employee - Health /
Wellbeing / Rewards / Culture /
Engagement

Subscribe FREE to weekly news,
webinars, podcast and reports at -
makeadifference.media

Send your press releases to
Claire Farrow, Editor -
claire@makeadifference.events

Request a Media Pack
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" WATERCOOLER

’ Connecting Workplace Wellbeing Solutions

The Employee Health, Wellbeing,
Benefits & Workplace Culture Show

Explore The Watercooler and unite
with over 6000+ workplace experts
spanning Wellbeing, HR, Culture,
Employee Rewards & Benefits,
Learning & Development, DE&,
Mental Health, Occupational Health,
Facilities Management, Health &
Safety, Training, and Coaching.

2 DAYS of cutting-edge employee
health, wellbeing, workplace culture,
networking and product discovery.
Co-located with The Office for the full
360 workplace experience.

VISIT - www.watercoolerevent.com

the

office

where people and space connect

The Workspace and Workplace
Experience Show

Explore The Office and unite

with workplace experts spanning
Workspace Design, Facilities
Management, Corporate Real Estate,
Workplace Strategy, Property,

Workplace Culture, HR and Wellbeing.

2 DAYS of cutting-edge workplace
design, workplace experience and
facilities management content,

networking and product discovery.

VISIT - theofficeevent.net
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For employee wellbeing initiatives to
have real impact we need to break down
silos and collaborate across departments.
Harnessing the power of business, the
MAD World Festival will convene a range
of leaders from across sectors, including
HR, Benefits, Finance, DE&I, L&D, Health
& Safety, Occupational Health, Culture &
Transformation, Engagement, Talent and
Communications.

\Wherever you are on your employee
wellbeing journey, join us for the premier
B2B event for cross-sector collaboration,
inspiration and to find the right solutions for
your organisation — now, and for the future.

Visit - madworldsummit.com
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